Rad\
A N I(P E
,£ lli\ E?:'- f}%;f i.,\; 'C ™5
Y DI <D
\}I_QP?;— i #\%@__ﬁ% K’E‘Rﬁuﬁ' IC ENTERPRISES
E!.,‘_ — SELECTION & RECRUITMENT BOARD

KERALA PUBLIC ENTERPRISES (SELECTION & RECRUITMENT) BOARD
Vellayambalam, VikasBhavan P.O,Thiruvananthapuram
E-mail : kpesrb@gmail.com Tel: 0471-2995042

NOTIFICATION

CATEGORY NO: 101/2025

Opening Date: 29-09-2025 Closing Date: 31-10-2025

Kerala Minerals and Metals Limited - TP

Name of the PSU/Department Unit

Plant Engineer - Electrical (Executive

Name of the post Trainee - Electrical)

No. of Vacancy ;2

Category of the PSU/Department : A

Post Type : Permanent

Pay Scale : 65,400 - 165,600

I. COMPANY/DEPARTMENT PROFILE:

The Titanium Pigment (TP) Unit of Kerala Minerals and Metals Ltd (KMML) is a world class facility
based in Chavara, Kollam. As part of KMMLs fully integrated mineral to pigment operations, the
TP Unit produces high quality titanium dioxide pigment using the chloride process supplying
essential raw material for paints, coatings, plastics, cosmetics and other industries. Built in
1984, the TP Unit boasts modern infrastructure and RD driven innovation to ensure product purity
environmental compliance and operational efficiency. With strong backing from the Government
of Keralag, the unit is committed to sustainable mining minimizing environmental impact and
contributing significantly to regional employment and industrial growth. Their mission is to be a
leader in pigment manufacturing delivering value through quality innovation and sustainability

while aligning with national strategic priorities in defence, healthcare and premium industrial



applications.
Il. JOB DESCRIPTION AND RESPONSIBILITIES:

Assist in operation, preventive and breakdown maintenance of HT/LT electrical equipment such
as transformers, switchgear, motors, and substations. Support installation, testing, and
commissioning of new electrical systems, drives, and control panels. Monitor power distribution,
load management, and energy conservation measures. Coordinate with production and
instrumentation teams to ensure minimal downtime and compliance with safety standards.
Prepare and maintain technical documentation, reports, and maintenance schedules. Learn and

apply KMML’s safety, statutory, and environmental guidelines related to electrical operations.

ll. ELIGIBILITY:

1. QUALIFICATION:

First Class Degree in Electrical Engineering
2. AGE LIMIT:

The maximum age limit is 28 years as on the date of Notification . Age relaxation for SC/ST/OBC

candidates will be given as per rules.

3. DESIRABLES:

MBA (Regular) from institute of repute.

4. PERIOD OF TRAINING AND REMUNERATION:

Selected candidates will be appointed as Executive Trainee (Electrical) and will undergo training
for a period of two years with a stipend of Rs. 20,000/month for the first year and Rs.
25,000/month for the second year. The stipend mentioned is under consideration for revision.
After successful completion of training, candidates will be absorbed as Plant Engineer
(Electrical) with a scale of Rs. 65,400-1,65,600 (Pre-revised) and will be placed on probation for
a period of one year. Selected candidates for the post of Executive Trainee (Electrical) will have
to execute a service agreement for five years as per the Company policy. The selected
candidates will have to work in three rotating shifts; therefore, the position will be closed as per

stipulations under law.
5. APPLICATION FEE:
Rs.600/-; for SC/ST candidates - Rs.150/-

IV.NOTE TO APPLICANTS:

1. The applicants are required to go through the notification carefully and satisfy themselves



about their eligibility for this recruitment before applying

2. Admittance to the written examination/skill test/interview will only be provisional. The Board
will have the right, not to evaluate the performance of the candidate if material discrepancy is
found regarding the applications/credentials at any stage of the recruitment. The candidature of
such applicants will be rejected.

3. Candidates shall submit their applications only through online mode.Applications submitted
through any other medium will be summarily rejected.

4. Candidates must upload their essential qualification and essential experience certificates
while applying.The applications in respect of those who fail to upload the certificates shall be
summarily rejected.

5. Candidate should provide a valid email ID and mobile number as all correspondences
pertaining to the recruitment will be communicated to the registered email id and mobile number
provided at the time of filling online application.

6. Relaxation in upper age limit is applicable to eligible candidates as per rules.

7. SC/ST/OBC/EWS candidates will be eligible for reservation benefits as per rules, provided
they upload valid and updated relevant certificates (Caste Certificate/Community
Certificate/Non-Creamy Layer Certificate/EWS Certificate) as the case may be. In the absence
of valid certificates, no reservation benefits will be granted.

8. Any form of canvassing or attempt to influence the selection process will result in
disqualification of the candidate.

9. The Board reserves the right to modify, postpone or cancel the recruitment process at any
stage without assigning any reason

10. Candidates are advised to keep a print out of the completed online application form for future

reference.

Secretary
Kerala Public Enterprises
(Selection & Recruitment) Board



